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Ability

An ability is a skill or strength that a person has that allows them to
do different things, like reading, running, hearing, seeing, or solving

problems. Some people may need extra support to do certain things,
but everyone has different strengths and skills that make them

unique. Human rights law helps make sure that everyone is treated
fairly, no matter what their abilities are.

Accommodation

Sometimes friends at school might need different things to meet
their needs and navigate their learning journeys. For example, when

everyone in class gets one hour to finish a test or assignment, a
friend who has a learning disability might get more time to complete

it. This extra time would be considered an accommodation.
Accommodations make sure everyone has a fair chance to

participate in class.

Background

A person's background refers to their life experiences. This includes
where they come from, their culture, family, education, and the

things they’ve gone through. It helps shape who they are and how
they see the world. Everyone’s background is different, and it's

important to respect and appreciate these differences.

Barrier

A barrier is something that makes it harder for a person to do
something or be included. Barriers can be things you see (like stairs

that make it difficult for someone in a wheelchair) or things you can’t
see (like rules that make it harder for some people to get a job or join

an activity). Removing barriers helps everyone have the same
chances to succeed.

Belonging

Belonging means feeling accepted, included, and valued as part of a
group or community. It’s when you feel like you fit in and can be

yourself without fear of being judged or left out. Everyone deserves
to feel like they belong, no matter their differences.

Bullying

Bullying is when someone hurts, threatens, or makes fun of others.
This can include saying mean things, teasing, or hitting someone.

Bullying can make others feel scared, sad, or unwanted, and it goes
against the idea of treating everyone with kindness and respect. A

bully is someone who does these things to others.
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Culture

Culture is the way a group of people live. This includes their habits,
language, food, music, and beliefs. It’s what makes each group

unique and helps shape how people think, act, and behave with
others. Understanding and respecting different cultures helps us

appreciate the diversity in our world.

Community

A community is a group of people who live in the same area or share
something in common. It can be a neighborhood, a school, a religious

institution, a sports team, or even a group of people online. Being
part of a community means working together, supporting each

other, and respecting everyone’s differences.

Characteristic

A characteristic is a special feature or element about a person or
thing that makes them unique and helps to describe them in some

way. A characteristic can be a person’s hair colour, height, or hobbies.
In the context of human rights, a characteristic can include things like

race, disability, gender identity, amongst others.

Disability

A disability is a condition that impacts how a person experiences the
world, including how they see, hear, move, or think. Some disabilities
are easy to see, like when someone uses a wheelchair, while others

may be harder to see, like when someone has difficulty focusing
because of ADHD. People with disabilities deserve to be treated with

respect and fairness. 

Discrimination

Discrimination means treating someone unfairly or differently
because of things like the colour of their skin, their gender, who they

love, their age, or their religion. For example, not letting someone
participate on the school soccer team because they follow a different

religion than you could be considered discrimination. 
Discrimination can also happen when someone needs extra support,

or accommodation, like more time to finish a test because of a
disability, but they're not given that support. A lack of

accommodation is a form of discrimination because it doesn't give
everyone an equal chance to succeed.

Diversity

Diversity means having people in a group who have different and
unique backgrounds, cultures, beliefs, and abilities. A diverse

classroom is full of different ideas, stories, and experiences that
make learning and our school community exciting. Celebrating

diversity helps us learn from each other and create stronger, more
respectful communities where everyone can feel included and

accepted.
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Equality
Equality means treating everyone the same, no matter their

differences. It means giving all people the same opportunities, rights,
and respect, so everyone can live with fairness and dignity.

Equity

Equity means giving people what they need to succeed in the
classroom, on the playground, and in the community. Equity is

different from equality, where everyone gets the exact same tools
and support. Equity ensures that everyone has what they need to
reach their goals and meet their specific needs, instead of giving

everyone the same thing.

Empathy

Empathy is the ability to understand and care about how someone
else feels. It means putting yourself in their shoes and thinking about

their experiences, feelings, and beliefs, even if they are different
from your own. Empathy helps us treat others with kindness and

respect.

Exclusion

Exclusion happens when someone is left out or not included in
something, like a group activity, a class exercise, or a birthday party,

on purpose. Excluding others from activities because they are
different from you can be a form of bullying or discrimination. It can
also be used as a verb, to exclude, and it is the opposite of inclusion.

Fairness

Fairness means treating people with respect and giving everyone
access to the same opportunities. It’s about making sure that rules
and decisions are applied in a way that no one is left out or treated

unfairly. Fairness helps create a world where everyone has the
chance to succeed.

Grounds of 
discrimination

The 16 protected characteristics in the Human Rights Act are called
grounds of discrimination. These 16 grounds of discrimination

describe personal characteristics that make certain people unique,
like the colour of their skin, their religion, disability, social status, or

their family obligations. The grounds of discrimination in the Human
Rights Act were chosen because these are some of the reasons

people use most often to treat others unfairly.

Human rights

Human rights are like the rules of a game that guide how human
beings should treat one another with respect and fairness. Human
rights make sure everyone has access to the same opportunities
regardless of their personal characteristics like gender identity,

disability, family status, etc.
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Human Rights
Act

Here in New Brunswick, there’s a special law called the Human Rights
Act that protects you from unfair treatment or discrimination in

different aspects of your life, like work, school, or housing. It's like a
promise that everyone deserves to be treated with respect and
dignity, no matter who they are. The Human Rights Act ensures

people have a way to seek help if they're treated unfairly or
discriminated against.

Human Rights
Commission

The Human Rights Commission is an organization, or office, in New
Brunswick, that ensures the rights of people in the province are

respected  and protected. If you feel that someone is treating you
unfairly because of a protected characteristic, you can tell the

Commission by filing a complaint and they will look into the situation. 

Inclusion

Inclusion is making sure no one feels left out because of their
differences. It’s about welcoming everyone and valuing their beliefs,
thoughts, and abilities, whether it’s during group activities, at lunch,
or in the community. Inclusion helps create a safe and supportive
environment where everyone can feel like they truly belong. The

opposite of inclusion is “exclusion”.

Law

A law is like a set of rules that everyone must follow, and it serves as
instructions for how we should behave and interact with each other.
Usually, laws are made by governments to help people live together

peacefully and to make sure things are fair. Laws usually cover
things like what we can and can't do, how we should treat each

other, and what happens if someone breaks the rules.

Opportunity

An opportunity is a chance for someone to do something, learn, or
achieve a goal. It’s about having the possibility to grow, succeed, or

try new things. Everyone should have equal opportunities, so no one
is left out or held back because of their differences.

Respect

Respect is treating others the way you want to be treated. It involves
being considerate, kind, and polite to everyone, regardless of our

differences. Respect is also about understanding and valuing other
people's feelings, ideas, and rights, and listening to them without

judgment.

Unfair treatment

Unfair treatment is when someone is treated differently or badly
because of characteristics like their family, gender, race, or abilities. It

means not giving someone the same respect, chances, or
opportunities as others. Unfair treatment hurts people and excludes

them from equal opportunities.
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