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Sometimes friends at school might need additional support to meet their
needs and navigate their learning journeys. For example, when everyone in
R class gets one hour to finish a test or assignment, a friend who has a
accommodation :
[ learning disability might get more time to complete it. This extra time would :
be considered an accommodation. Accommodations make sure everyone has qg

fair chance to participate in class.

An activist is someone who speaks up and takes action to support causes

they believe in, like protecting the environment or making sure everyone is

treated fairly. They often work to bring attention to important issues and i

activist

encourage positive change in their community by starting groups with
friends, planning events, going to protests, or spreading their ideas to

encourage change.

To brainstorm is to get together to fix a problem or come up with ideas.

A bully is a person who hurts, threatens or makes fun of others. This can
include saying mean things, teasing, or even hitting someone. “To bully” can
also be used as a verb and means to treat someone in a hurtful, insulting, or
threatening way. :
Achqrqc+ems+|c|saspec|qlf'eq+ureorelemen-l-qbou+qpersonor+h|ng+hq+
makes them unique and helps to describe them in some way. A charcc'l‘eris'l‘icé
:Z characteristic can be a person’s hair colour, height, or hobbies. In the context of human
rights, a characteristic can include things like race, disability, gender identity,
amongst others. :

Compensation is when someone receives money or other benefits because !
something unfair happened to them and the compensation makes up for wha'l'é
c% compensation they went through. For example, if someone loses their job because of their
\ ’ race or disability, providing compensation would mean giving them money to
cover the wages they missed out on while they were unemployed. :
................................................................. i mm ; qppens B you T hmg e r|gh+,
and you want them to help fix it. For example, if you feel like you've been :
treated unfairly because of who you are, like your gender identity or

disability, you can make a complaint to the New Brunswick Human Rights

IA !
complaint :
@) Commission. The Commission will look into the details of your complaint and :

may send it to a Labour and Employment Board to make a final decision. Theg

Commission may also resolve your complaint through a process known as

mediation.




! NB Human Rights Commission ﬂ XHO%S

EXPLORING THE WORLD OF HUMAN RIGHTS
B2 GLOSSARY

The compliance process is the legal steps the New Brunswick Human Rights i

: Commission takes when you file a complaint with them. To file a compliant
compliance :

@ through this process, people must fill out forms describing what happened. :
process The Commission looks into the situation to find out what happened and to i

make sure everyone is treated fairly.

Discrimination means treating someone unfairly or differently because of
things like the colour of their skin, their gender, who they love, their age, or i
their religion. For example, not letting someone participate on the school :

soccer team because they follow a different religion than you could be

ﬂ‘z’/% considered discrimination.

Q’ﬁ discrimination

Discrimination can also happen when someone needs extra support, or
accommodation, like more time to finish a test because of a disability, but

they’re not given that support. Lack of accommodation is a form of .
discrimination because it doesn’t give everyone an equal chance to succeed.

Dignity_means the sense of worth and respect that every person in the
world deserves. Treating someone with dignity means treating them with
kindness, respect, and understanding, regardless of their personal

characteristics or their difference from others.

Equdlity means making sure everyone is treated fairly and has the same :
opportunities and resources at school, regardless of things like their race,
equality sexual orientation, or disability. I’s like making sure everyone gets a piece of
the cake at a birthday party. Equadlity is about fairness and to ensure that

no one is left out or treated differently because of who they are.

Exclusion happens when someone is left out or not included in something, like }
exclusion a group activity, a class exercise, or a birthday party, on purpose. It can dlso}

be used as a verb, to exclude, and it is the opposite of inclusion.

To be fair means ensuring everyone is treated equally and is given access to
the same opportunities. It also means not treating someone differently :

because of who they are. It is the opposite of unfair.

The 16 protected characteristics in the Human Rights Act are called grounds

of discrimination. These 16 grounds of discrimination describe personal

ground of characteristics that make certain people unique, like the colour of their skin,
discrimination their religion, disability, social status, or their family obligations. The grounds
of discrimination in the Human Rights Act were chosen because these are :

some of the reasons people use most often to treat others unfairly.
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Harassment_is when someone repeatedly bothers, threatens, hurts, or

makes another person feel uncomfortable or unsafe. Harassment is similar

harassment

to teasing but can be more serious and upsetting, and it can make the person.

being harassed feel redlly upset or scared.

Human rights are like the rules of a game that guide how human beings

human rights

should treat one another with respect and fairness. Human rights make sureg

everyone has access to the same opportunities regardless of their personal

characteristics like gender identity, disability, family status, etc.

Here in New Brunswick, there’s a special law called the Human Rights Act

that protects you from unfair treatment or discrimination in different
Human

Rights Act

Eﬁll

aspects of your life, like work, school, or housing. It's like a promise that
everyone deserves to be treated with respect and dignity, no matter who :
they are. The Human Rights Act ensures people have a way to seek help if :

they’re treated unfairly or discriminated against.

The Human Rights Commission is an organization, or office, in New

PATRN ) Brunswick, that ensures the rights of people in the province are respected :
Human Rights

and protected. If you feel that someone is treating you unfairly because of .
Commission

a protected characteristic, you can tell the Commission by filing a complaint

and they will look into the situation.

Inclusion means making sure that everyone feels welcomed and valued, no :
matter who they are or what that makes them unique. It's like making sure
that everyone gets a chance to be part of the group, whether it’s in the
inclusion classroom, on the sports team, or in the community. Inclusion makes sure noé
one is left out or treated differently because of things like their skin colour,g

religion, or social condition. It can also be used as a verb, to include. It is Jrheé

opposite of exclusion.

Your identity, (or identities, plural) includes the personal characteristics ’rhofg

make you who you are. It includes things like your national origin, family

identity status, sexual orientation, gender identity, or others. The Human Rights Act
says that everyone should be treated fairly, no matter what their pro1’ec1‘ed§
identities are.

Labour and

A Labour and Employment Board is a special team of legal experts that can

take a closer look at a complaint, examine the details, and make a decision if
Employment Board :

someone was treated unfairly.
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A law is like a set of rules that everyone must follow, and it serves as
instructions for how we should behave and interact with each other. Usudlly,
laws are made by governments to help people live together peacefully and 'I'oé

make sure things are fair. Laws usually cover things like what we can and :
can't do, how we should treat each other, and what happens if someone
breaks the rules.
Med|q+|on|s||kewhen-l-wo{-‘r.endshqveqd.sqgreemen+,qnd+heyqsk
another friend to help them talk through their problem and find an
mediation agreement together. This friend, called a mediator, doesn’t pick sides and
helps everyone understand each other’s point of view and reach a fair
solution they all agree on.

S RPSRSOSSORRTRRSPRR .. AmY(orremed|es,plurq|)|sqwqy‘foﬁxqproblemormqkeﬂ'\mgs
better after something unfair has happened. It can include things like an
apology, a change to a rule or law, or giving money to someone. A Labour qndé

Employment Board can order a remedy to help make things right for the .

person who was treated unfairly.

Reprisal happens when you experience unfair treatment because you filed a :
complaint with the Commission, or you helped the Commission with someone

else’s complaint. It’s like if you told the teacher someone was breaking the

reprisal

rules in class, and then that person started treating you unfairly to make

you feel bad or to get back at you for speaking up.

Respect is treating others the way you want to be treated. It involves being:
considerate, kind, and polite to everyone, regardless of our differences.
respect :

Respect is also about understanding and valuing other people’s feelings, ideas,:

and rights, and listening to them without judgment.

Responsibilities are tasks or duties that come with your rights. Just like you }
have the right to be treated fairly and with respect, you have a duty or
responsibility to treat others fairly and respectfully. By respecting the

rights of your classmates, you help create a friendly and welcoming school

where everyone feels valued, safe, and able to do their best.

Rights are something that everyone is born with because they are human.
They are important freedoms that you have to make sure you are treated
fairly and with respect no matter who you are These include things like the
right to be treated kindly by others, the right to express your opinions and
beliefs, the right to go to school, and the right to be safe from harm. :

Unfair means when things aren’t equal or right. I+ happens when someone is :

¢ treated differently or poorly for reasons like their age, religion or beliefs, i

unt air i
race, or disability. Unfairness can make people feel upset, left out, or like

they’re not being treated with respect. It is the opposite of fair.




